
Amending Motion 

REVISED 

MOTION NO. SG 

I MOVE that the ECONOMIC DEVELOPMENT AND JOBS COMMITTEE REPORT relative 
to the Living Wage Ordinance (LWO) and Hotel Worker Minimum Wage Ordinance (HWMO), 
Item 5 on today's council Agenda (C.F. 14-1371-S13), BE AMENDED to include the following 
provisions to Los Angeles Administrative Code Sections 10.37.lS(e) and 186.10.C: 

• An employee, who opts out of the required $8.35/hr health benefit, as required by Sec.
186.04.A, in a manner that meets all the requirements as set forth by the Bureau of Contract
Administration's opt-out procedure, shall be entitled to a cash-in-lieu of the following
amounts:

NAY 1 4 202S 

o $100 monthly for full-time employees as defined by the Affordable Care Act
(ACA) - at least 3 0 hours per week or at least 130 hours per month

o $50 monthly for half-time employees as defined by the Affordable Care Act (ACA)
- less than 3 0 hours per week or less than 13 0 hours per month.
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